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Central Werks

15-17 Middle Street
Brighton, BN1 1AL
07941 525291

info@starfishkidsclub.co.uk

Ofsted Registration no: RP903470



POSITION APPLIED FOR: 

PERSONAL DETAILS

FAMILY NAME:




FIRST NAME(S):




TITLE:

ADDRESS:

                                                                                                                         POSTCODE:

TELEPHONE NO. (inc STD): EVE




DAY

EMAIL ADDRESS: 

IF SUCCESSFUL, WHEN WOULD YOU BE AVAILABLE TO START:

EDUCATION AND QUALIFICATIONS

SCHOOL



DATES




QUALIFICATIONS

COLLEGE/UNIVERSITY

DATES




QUALIFICATIONS

TRAINING (please list the most recent first)
COURSE




TRAINING PROVIDER



DATES

PRESENT EMPLOYMENT/VOLUNTARY WORK (or last employment if not currently employed)
NAME AND ADDRESS OF EMPLOYER:

POSITION HELD:




FROM:



TO:

BRIEF OUTLINE OF DUTIES AND RESPONSIBILITIES:

REASON FOR LEAVING:

SALARY:




VALUE OF OTHER BENEFITS:

PREVIOUS EMPLOYMENT/VOLUNTARY WORK (please list the most recent first)
EMPLOYER


DATES

POSITION

BREIF DETAILS OF RESPONSIBILITIES

SKILLS, ABILITIES, KNOWLEDGE AND EXPERIENCE

This section is a vital part of the form.  You need to give us specific information in support of your application in order for us to shortlist in a fair and unbiased way.
Experience is not just gained through full-time work.  Experience can also be gained through voluntary work, part-time work, college or school based projects, job clubs or home life etc.

CLEARANCE TO WORK WITH CHILDREN

You will be required to provide evidence of this clearance at an interview.

Further clearance may be sought before offering you the position.

DO YOU HAVE CRIMINAL RECORDS BUREAU ENHANCED CLEARANCE TO WORK WITH CHILDREN? YES / NO

DISCLOSURE OF CRIMINAL CONVICTIONS

Under the Rehabilitation Act 1974, jobs where criminal convictions have to be disclosed are called ‘exempted posts’; for exempted posts conviction are never spent and must be disclosed.

Exempted posts are positions where the postholder would have access or regular contact with persons under the age of 18.  Therefore all positions at Starfish Kids Club require disclosure.

DO YOU HAVE ANY CRIMINAL CONVICTIONS, CAUTIONS OR BIND OVERS:



YES / NO

If YES, please enclose details with your application.  Any information provided will be treated in strict confidence.

REFERENCES

Please give the name, address and contact number of two people who can provide us with an assessment of your suitability for this position.  Personal referees are not suitable. References can be obtained from your current employer, training provider or education setting and must be completed by a senior person with

appropriate authority. If you are currently employed, one of the referees should be your current employer.

If you are at School or College or have recently left, please give us the name of your teacher or lecturer.

Please place an ‘X’ in the box if you do not wish us to contact your current employer before informing you



First Reference

CONTACT NAME:





JOB TITLE:

EMPLOYER’S NAME:





CONNECTION TO YOU:

ADDRESS:











POSTCODE:

TELEPHONE NO. (inc STD):                                              email;

Second Reference

CONTACT NAME:





JOB TITLE:

EMPLOYER’S NAME:





CONNECTION TO YOU:

ADDRESS:











POSTCODE:

TELEPHONE NO. (inc STD):                                               email;
DISABILITY DISCRIMINATION ACT 1995 (this information will not be used in the shortlisting process)
If you have a disability according to the DDA, please give details below.  If you fulfil the minimum criteria for the position, this information will be used to guarantee you an interview.  It will only be used in the interview process to assess whether any adjustment would be needed for you to carry out the work of the position.

ASYLUM AND IMMIGRATION ACT 1996

We are required by law to ensure that anyone working for us is entitled to live and work in this county.

NATIONAL INSURANCE NUMBER:

If you do not have a National Insurance Number

DO YOU HAVE EVIDENCE OF YOUR ENTITLEMENT TO LIVE AND WORK IN THE UK?

YES / NO
INTERVIEW ARRANGEMENTS

PLEASE LIST ANY REQUIREMENTS YOU MAY HAVE IF INVITED FOR AN INTERVIEW:

DECLARATION

I declare that the information given in this application is true.

If I am successful in obtaining this position and the information is later discovered to be incorrect, I understand that the appointment can be terminated.

SIGNED:







DATE:
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